VYBRANE UKAZATELE CESKE REPUBLIKY SELECTED INDICATORS FOR THE CZECH REPUBLIC

Od pocatku
Ukazatel Méici Roky Leden Unor Bfezen Duben Kvéten Cerven Cervenec Srpen Zari Rijen Listopad Prosinec :g:‘ Unit \ndicator
jednotka Years January February March April May June July August September October November | December beginning
of year
PRACE " (stav ke konci obdobi) LABOURY (End of period)
Neumisténi uchazeci o zaméstnani Registered job applicants
osoby 2005 561 662 555 046 540 456 512 557 494 576 489 744 500 325 505 254 503 396 491878 490 779 510416| 2 537426| Persons
2006 531235 528 154 514759 486 163 463 042 451 106 2 500 686
z toho: Zeny osoby 2005 280 960 276 990 271214 264 106 259 748 260 443 270315 274707 272165 265 024 261766 265631| 2 269032| Persons Females
2006 268 750 265 675 260 538 252 352 245 833 243 668 2 257 966
absolventi $kol osoby 2005 45 459 43 373 40 755 37411 32676 28623 30 892 37 493 47 094 43 345 39513 38 545 ? 39128| Persons Graduates
2006 38 062 37 569 35 887 33 047 28 928 24 924 2 34 205
Osoby pobirajici pfispévek pred umisténim osoby 2005 163 860 162 898 154 698 139 480 130 642 128 969 132 028 132 561 126 600 123 019 127 313 141753 2 138714| Persons |Persons on unemployment benefit
2006 159 899 161217 153 550 136 670 126 102 123 243 2 144 989
Volna pracovni mista mista 2005 54 180 56 037 55 866 55 864 57172 56 998 56 789 59 296 55798 55133 53 006 52 164 ? 55652 Vacancies |Vacancies
2006 59 359 66 487 70473 74 148 80 902 85 945 2 70 071
2 toho pro obéany se ZPS mista 2005 1591 1416 1298 1258 1332 1262 1316 1517 1444 1565 1560 1802 % 1 443| vacancies | For persons with reduced capacity
2006 1982 1985 2161 2098 2309 2528 22117 to work
Mira registrované nezaméstnanosti % 2005 9,82 9,65 9,41 8,92 8,61 8,59 8,83 8,91 8,80 8,49 8,43 8,88 2 8,97| % Registered unemployment rate
2006 9,16 9,06 8,82 8,31 7,90 7,74 % 857,
" Pramen: Ministerstvo prace a socialnich véci CR % Source: Ministry of Labour and Social Affairs of the Czech Republic.

2 primér od pocatku roku 2 Average from the beginning of year.




