VYBRANE UKAZATELE CESKE REPUBLIKY

SELECTED INDICATORS FOR THE CZECH REPUBLIC
0d pocatku
| ku
Métici Roky Leden Unor Brezen Duben Kvéten Gerven | Cervenec Srpen zaii Rijen Listopad | Prosinec ror
Ukazatel Indicat
azatel jednotka Years January | Fobruary | March April June July August | September | October | November | December neZ:In"mg nit indlcator
of year
PRACE ? (stav ke konci obdobi) LABOUR? (End of period)
Neuisténi uchazeti o zaméstnani Registered job applicants
osoby 2003 539002| 538099 528195 509360  496778]  500996|  520366| 524980  520407| 522355 521035 542420 ¥ 521583 Persons
2004 s69474|  570787|  559822] 535091 520442 517526 “ 547 598
Ztoho: zeny osoby 2003 264 260) 262 004| 257 949 253 264| 250 538| 255 326| 270 078 274 225| 274 884 270 199)| 267 293 272498| ¥ 263749 Persons Females
2004 280 178] 279 897| 276 086 269 964] 266 934 268 374 * 273 916|
absolventi skol osoby 2003 55789 54 234| 52651 52 264| 48032 50 909)| 55 803 57 825 65811 60 508 55 523 54217| ¥ 55534] Persons Graduates
2004 54578 53974 52365 48683 42397 38377 9 4971
Osoby pobirajici prispévek pred umisténim osoby 2003 206726  20210s| 182766 169257 150937  1ess62| 178211  179876|  191464| 184503 180910 189479 * 182705 Persons |Persons on unempioyment benefit
2004 207242  204828] 186817 169988  162390| 164008 “ 184 668|
Volna pracovni mista mista 2003 40309 40161 41278 41190 42344 43008 43742 4ss42] 45216 4170 42717 40188 ¥ 42508| Vacancies |Vacancies
2004 41659 43017| 42408 42657] 445660 45426 43017
For persons with reduced capacity
Ztoho pro obcany se ZPS mista 2003 1685 1683 1718 1702 1593 1691 1764 1946 1768 1789 1743 1587| ¥ 1729] Vacancies
2004 1394 1 302| 1391 1377| 1483 1611 1439
Mira nezaméstnanosti % 2003 1022 10,20 10,02 963 9,44 952 9,88 9,97 10,05 9,92 9.90) 1031 9991 % |Unemployment rate
2004 10.84] 10,86] 10,65) 10.20) 9.92] 987 Y 10.44]

2 Pramen: Ministerstvo prace a socidlnich véci CR

2 Source: Ministry of Labour and Social Affairs of the Czech Republic.
90
primér od pocatku roku

“ Average from the beginning of year.



