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	Partial cooling manifested on the labour market, the imbalance between supply and demand narrowed. Situation however significantly differed in the individual segments of the economy.   
	
	Despite ongoing stagnation of the performance of the domestic economy, the cooling of the previously strongly overheated labour market has been only partially evident in the CR this year so far. This can be next to the traditional lag of the labour market in relation to the business cycle also explained by the markedly differentiated impact of the preceding shocks (pandemic restrictions, energy crisis) on the various segments of the economy. Cooling of the labour market was more notable in subjective stances of the employers (ascertained with the business cycle surveys). Thus the short-term anticipations of businesses in the area of employment were further deteriorating in the course of H1 and at the same time the number of businesses stating shortage of labour force as a barrier to their growth diminished during H1. Still the employment considerably grew in the economy, even though not at all across the board, and also under specific circumstance (gradual integration of the refugees from Ukraine). The number of job vacancies slightly shrank while accompanied simultaneously by negligible increase of unemployment in the economy. Advantageous position of the employees on the labour market accompanied by persisting strong growth of the cost of living of households heightened the pressure on the wage growth. Despite disinflationary tendencies the year-on-year loss of the purchasing power of wages still remains significant in the economy.  

	Total employment climbed up to record level. It was also aided by the revival of small business, which manifested across all main branches. 
	
	Total employment[footnoteRef:1] was considerably expanding this year. It was by 0.8%, i.e. by 45 thousand persons, higher year-on-year in Q2 and quarter-on-quarter it strengthened even by 1%. Number of workers reached a record level (5.51 mil), it was by 68 thousand higher compared to year 2019. The revival of the entrepreneurial activity significantly contributed to the year-on-year growth of employment. Quantity of self-employed[footnoteRef:2] widened by 2.4%, mainly thanks to construction (+7 thousand), information and communication (+10%) and financial activities (+6%) then experienced the relatively highest growth. At least a mild increase of the number of small businesses occurred in all main branches. Still the number of self-employed remained considerably below the level from year 2019 (-4%, 30 thousand persons)[footnoteRef:3] in Q2 this year. [1:  Data regarding employment stem from the national accounts conception. They are expressed in physical persons and adjusted for seasonal effects. Contrary to the data from the business statistics or the labour force sample survey (LFSS), they take into account e.g. the estimation of the impact of grey economy. ]  [2:  It follows from the more detail data of the LFSS, that the number of employers (entrepreneurs with employees) only stagnated year-on-year in Q2 (after preceding four years of decreases). This group of businesses is in the methodology of the national accounts classed into the category of employees. ]  [3:  Their quantity was in the most weight significant segments of the economy – manufacturing or group trade, transportation, accommodation and restaurants – lower by 11% and 7%, respectively, this year compared to the beginning of year 2019. In contrast, self-employed mainly in information and communication (+12%) and in construction (+3%) stayed above their pre-crisis numbers. ] 


	Number of employees grew solely thanks to services, where they increased across all main branches. 




On the contrary, the number of employees shrank in manufacturing for the first time after two years. 
	
	Growth of total employment was however driven mainly by employees also this year. Their quantity however increased only by 28 thousand (+0.6%, the least since the peak of the pandemics at the beginning of year 2021) year-on-year in Q2. In spite of the previous period however, the increase of the job positions occurred only in the tertiary sector in Q2 this year (where it however had for the vast part an across the board character). The more than 2% strengthening of employment in public services was clearly evident there, when new positions in the areas typically linked with high participation of females (education, health and social care) were created for the reasons of heightened society-wide demand[footnoteRef:4]. New employee positions were also created, even less intensively, also in the traditionally dynamic information and communication. Branch professional, scientific, technical and administrative activities, providing services for businesses also signalled a more stable growth of demand for workers. By contrast the traditional branches of production due to the effect of strong growth of production costs as well as sluggish foreign demand struggled with growing difficulties. Thus the growth of the number of employees halted in manufacturing in Q2 for the first time in two years (–0.9%)[footnoteRef:5], mild growth continued in the primary sector of the economy, even though at a slower pace than last year.  [4:  For instance the number of students in school year 2022/2023 expanded unusually on all stages of education simultaneously year-on-year (the most at primary schools – by 4.5%).]  [5:  More detailed data of the business statistics show that the year-on-year decrease of the registered number of employees occurred in all more weight significant industrial branches (manufacturing of motor vehicles was no exception) in Q2.] 


	More frequent use of part-time job contracts prevented faster growth of hours worked in services.
	
	Total number of hours worked increased by 0.9% in the economy year-on-year in Q2 and similarly to the beginning of this year it grew comparably to the total employment (although the hours worked were significantly ahead of the rate of growth of the employment for the whole last year). Expansion of the part-time job contracts (connected with the growing employment of females supported by the refugee wave as well as newly introduced tax relief to support part-time jobs) prevented swifter growth of the hours worked this year. Growth of the hours worked more notably overtook the employment dynamics only in industry. 

	
	
	Chart 13 Total employment (year-on-year in %), contributions of branches to year-on-year change of employment (in p.p.), expectations of employment (balance in p. p.) 

	
	
	

	
	
	* Mining and energetics; Financial and insurance activities; Real estate activities; Arts, entertainment and recreation activities. 
Note: Balance of expectations expresses the difference in p.p. between categories growth vs. decrease of employment in the nearest three months. Data are seasonally adjusted and relate to the second month of the given quarter. 
Source: CZSO (national accounts), Eurostat (business cycle surveys).

	Number of foreigners in the employee position crossed 800 thousand in the CR. Its growth was traditionally driven by citizens of Ukraine. 
	
	With respect to the greatly limited source of available labour force in the CR as well as the strong pressure on the optimisation of the production, the domestic employers further intensively demanded new workers from abroad. Legislative amendments lowering the administrative demands in this area helped to ease the employment of foreigners. Following the temporary slowdown of the inflow of foreign workers into the CR at the beginning of this year, the number of registrations again increased more in Q2. Record 803 thousand of foreigners worked in the employee position in the CR at the end of July this year (based on the records of labour offices), by 105 thousand more compared to January 2022 (for Ukrainians the number increased from 198 thousand to 273 thousand, driven from nearly 80% by females[footnoteRef:6]). Increase of other groups of foreigners was of a lower order for the same time period[footnoteRef:7].  [6:  From the citizens of Ukraine registered at labour offices females already comprised 52%. The absolute majority of females among the more numerous groups of foreigners existed already for the citizens of Russia, Kazakhstan and Thailand. Already nearly three quarters of the registered workers from Ukraine in the CR did not need a special work permit (e.g. the employee card). This way they differ from the majority of other employees from the so called “third countries”.]  [7:  For the citizens of Slovakia it arrived at 7.5 thousand, the Philippines (+3.0 thousand), Poland (+2.4 thousand), Russia and Vietnam (+1.9 thousand), India (+1.8 thousand), Hungary and Turkey (similarly +1.2%), Kazakhstan (+1.0 thousand). From the more significant groups of foreigners in the CR, only the number of employees from Belarus (-0.3 thousand) and Bulgaria (-0.1 thousand) fell in the last 1.5 years.  ] 


	Anticipations of businesses in the area of employment deteriorated in H1. Trade kept mild optimism.  

	
	Short-term anticipations of businesses in the whole economy in the area of employment further weakened in H1 2023 and reached the lowest level since the peak of pandemics (March 2021) in May. Signs of stabilisation however occurred during this year’s summer months since the pessimism of businesses in this area did not deepen further in any of the main branches. Based on the data from August 2023, 12% of business in industry, 18% in construction and 25% in services planned to reduce the numbers of employees in the nearest three months, but only 6% in trade (where the businesses keep positive outlook even despite the falling household consumption). Situation at the level of sub-branches differed within both industry and services[footnoteRef:8]. Resulting from the deterioration of the total economic outlooks as well as the strong inflow of persons from Ukraine on the domestic labour market, the proportion of businesses, which consider the shortage of labour force to be one of the significant growth barriers was falling in the majority of main branches – it was the most apparent in construction (where the difficulty with human resources did not represent a main barrier this year in August after more than two years). [8:  Businesses in the vast majority of industrial branches anticipated the reduction of the number of employees (according to the survey from July 2023) – both energy intensive (metallurgy, metalworking industry, manufacturing of construction materials, chemical industry or food industry) and sub-supplier fields for the manufacturing of motor vehicles (electrical engineering, manufacturing of rubber and plastic products) or in the number of smaller branches (beverage, textiles, wearing apparel, wood and paper industry). On the contrary, mildly positive outlooks prevailed in manufacturing of motor vehicles, computers, electronic and optical appliances, among smaller branches then in the pharmaceuticals, printing activities, manufacturing of footwear or repairs and installation of machinery and equipment.  
In services, the negative anticipations were the most obvious in the land transport, in financial activities, in telecommunications, in publishing activities, at travel offices and agencies, repairs of computers and products for personal need for household or in administrative, office or other support service activities for businesses. In contrast, for a number of other business services (legal and accounting activities, architectural and engineering activities, services of employment agencies) or in insurance activities, programming, courier activities, restaurants and warehousing, the businesses assumed rather higher employment.] 


	General unemployment rate as well as the number of long-term unemployed grew only slightly. Larger movement occurred for the working reserve; its size is however still low. 








Concerns of people about the growth of unemployment weakened, still they remained above the long-term average.

	
	General unemployment rate[footnoteRef:9], which stagnated near historical minimum for a major part of the last year, has started to slightly grow since the beginning of this year. Thus there were 2.3% of economically active males (aged 15 till 64 years) and 3.4% females[footnoteRef:10] without a job in July. The year-on-year increase was only small in both cases (0.3 to 0.4 p. p.). Figures regarding the job applicants registered at labour offices (LO) also correspond to this development, their course agreed with the common seasonal effects[footnoteRef:11]. The long-term unemployment has not risen much either and persons, who were without a job for more than one year, still comprised only slightly over one quarter of all unemployed. The size of the potential working reserve however considerably increased for the second quarter in a row – the number of economically inactive not seeking work but stating willingness to work was the highest in the last two years (87 thousand)[footnoteRef:12]. Quantity of job vacancies in the offer of LO was mildly lower year-on-year in all months this year, but already only by 28 thousand in July (just below one tenth). Mainly the low qualification positions stood behind the decrease – nevertheless they still form the core of the supply of jobs. Number of registered positions is still higher than the number of registered applicants in the CR (more distinct excess of job applicants over the job positions prevails only in the structurally affected regions – the Ustecky and Moravia-Silesian regions). Concerns of people regarding the growth of unemployment were gradually falling since the beginning of this year. For households, negative outlooks of the total economic situation of the CR were falling simultaneously and pessimism was also subsiding on the anticipated own financial condition. Still the number of persons expecting growth of unemployment in the upcoming twelve months is considerably higher than in the whole boom period at the end of the last decade [9:  Unless stated otherwise, all data regarding the unemployment rates are sourced from the LFSS (based on the ILO methodology) and are adjusted for seasonal effects.]  [10:  The CR still occupied a significant position among the EU states. Only Malta (2.5%) recorded lower total unemployment (of persons aged 15–74 years) than this country. Among the central European countries, Poland as well as Germany maintained the unemployment below 3%, it was higher in Slovakia (5.8%) and Austria (5.6%). Traditionally, Spain (11.6%) and Greece (10.8%) faced the biggest difficulties in the whole EU. The unemployment stayed on very low values both in the EU (5.9%) and the euro area (6.4%). It stagnated compared to this year’s June and it was by more than 1 p. p. lower in comparison to the boom year 2008. ]  [11:  Based on the LFSS data, the seasonally unadjusted proportion of the reachable job applicants aged 15 to 64 years of the population of the same age arrived at 3.6% last year in January, 3.3% in July and 3.7% in December. It climbed to 3.9% in January (the highest since May 2021), it fell to 3.5% in July.]  [12:  Only a fraction of this quantity is however able to join the workforce immediately, since a significant part of working reserves consists of students and females on the parental leave. ] 


	
	
	Chart 14 General unemployment rate (in %, age 15 to 64 years), economically inactive willing to work* (in thousand persons), job vacancies** (in thousand), unemployment expectations of households*** (in p. p.)

	
	
	

	
	
	Note: Figures regarding the unemployment rate as well as economic activity are seasonally adjusted. Job vacancies express balance at the end of quarter.
*Persons not in employment, not seeking work, but expressing the willingness to work. 
**Vacancies for lower qualifications include jobs for people with secondary education with apprenticeship certificate and for those with secondary education without A-level examination. Vacancies for higher qualifications comprise jobs for people with secondary education with A-level examination, graduates from higher professional schools or from universities.
***Seasonally adjusted balance of expectations of unemployment in the next 12 months (difference between percentage frequency of answers of households “growth” and “decrease” expressed in percentage points). Data relates to the middle month of the given quarter. 
Source: CZSO (LFSS, business cycle survey), MLSA (job vacancies registered at labour offices in the CR)

	Both year-on-year and quarter-on-quarter growth of wages slackened in Q2.





The decrease of the real wage was unique due to both its depth and length. The size of real wage corresponded to the level from Q3 2017.
	
	The average gross wage (per employee, reflecting the type of job contract) strengthened by nominal 7.7% year-on-year in Q2 this year. Compared to the pace from the beginning of the year (+8.7%), the growth slightly slowed down. It was also apparent on the quarter-on-quarter dynamics of the seasonally adjusted wages this year (+2.2% in Q1, +1.5% in Q2). Even in spite of the disinflationary tendencies in the economy, the year-on-year decrease of the purchasing power of the average wage still remains significant, when it amounted to 3.1%[footnoteRef:13] in Q2. Decline of the purchasing power of the employee earnings thus continued for the seventh quarter in a row, which was the longest in the history of the independent CR and at the same time the total depth of the decrease for the whole period was unprecedented. The size of the real wage (after seasonal adjustment) in this year’s Q2 thus corresponded to the level from Q3 2017, the same can also be said about the analogical comparison of the real labour productivity (when expressed per employed person). The year-on-year decrease of the real wage afflicted nearly all branch sections (apart from the energetics) as well as the main industrial branches (apart from the electrical engineering and the motor vehicle manufacturing) this year in Q2 and set in across all the regions of the CR. The wage development thus likely still represented the key factor in the lowering of the total purchasing power of the domestic households in Q2 2023[footnoteRef:14]. [13:  Current decrease was however the weakest in a row since the beginning of last year. ]  [14:  The Gross disposable income (GDI) of households in real expression lowered by 3.4% year-on-year in Q1 2023, in that the volume of wages and salaries in the national accounts conception slumped by 3.8% in real terms for the same time period (according to the preliminary data, this volume also fell in Q2, specifically by 1.9%). Wages and salaries also reflect (unlike the business statistics) other factors, e.g. the grey economy, possible increase of economic activity of population, for instance in the form of second employments or work agreements. GDI includes next to wages and salaries also income flowing from running a business or ownership of capital and also social transfers from state, incl. the until recently fully adjusted retirement pensions (effect of the amendment of the adjustment scheme for the reason of saving measures occurred for the first time in June 2023).
] 


	Pressures on the wage growth in the business sphere remained relatively strong. 
	
	Relatively high demand of business for labour force as well as the heightened pressure of employees (often springing from tight familial budgets resulting from the sharp hike of prices of basic items of the consumer basket) still works in the direction of growth of the nominal wage. Room for further swift increase of wages exists in the market sphere also thanks to the high and in the last quarters still growing rate of profit of the non-financial businesses. The growing need for savings in the budgetary sphere[footnoteRef:15], more austere increase of the minimal wages[footnoteRef:16] as well as the rising number of foreign workers from “third countries”[footnoteRef:17] on the contrary dampened the wage growth in the whole economy. [15:  The branch public administration and social work was an exception. As of 1st September 2022, 10% raise of the pay tariffs for employees falling under the Act on civil service was put in place. The pay tariffs of armed forces and public security forces were also raised (by 10%) as of January 2023. ]  [16:  Minimum wage was raised by 6.8% (comparably to the previous year) as of January 2023. Unlike the practice from past years however the shift of the minimum wage was not accompanied by increase of the boundary for the so called guaranteed wages (it increased this year only in the eighth – category of jobs with the highest qualification –, where however only a fraction of employees receives wage).]  [17:  For instance the median of wage of citizens of Ukraine rose the least among all more significant foreigner groups of employees according to the preliminary data in H1 – by 6.2% year-on-year (to less than 30 CZK thousand), even though the mean value of wage increased by 7.2% on the whole labour market. ] 


	Wages were rising by above average pace in the secondary sector of the economy. Different economic results of the sub-branches were evident within manufacturing.

	
	The wage rose on average the most between the main branches in the small and ambitious on qualification requirements field of energetics[footnoteRef:18] (+18.7%) for H1 2023. The record wage pace especially reflected the extraordinary bonuses paid out at the beginning of the year. The average monthly size of earnings surpassed 71 CZK thousand here and approached the level of the best paid branches of the economy (financial activities and ICT areas). Favourable economic results of year 2022 are still being mirrored in the brisk wage pace in mining and quarrying (+11%). Earnings in manufacturing were raised by slightly above average pace this year, similarly to the majority of the last year. However the situation was rather differentiated in the sub-branches depending on the economic shape of businesses here (the wage rate of growth in the electrical engineering or manufacturing of motor vehicles was nearly double in comparison to the manufacturing of construction materials).  [18:  Includes generation and distribution of electricity, gas, heat and air conditioning. ] 



	Among the market branches of services the wages rose relatively the most in the real estate area and in accommodation, food services and restaurants activities.   
	
	Within the market branches of services, the half-yearly average wages increased the most in the weight small branch of real estate activities this year (+10.7% year-on-year[footnoteRef:19]) and their size approached the 40 CZK thousand boundary. On the contrary, it did not reach even 25 CZK thousand in accommodation, food services and restaurants even despite faster wage rate of growth (+9.8%) also reflecting the continuing recovery of the arrival tourism. The wage dynamics in the significant branches of trades or transportation and warehousing copied the situation in the whole economy, at the same time it was one of the few areas of services, where the number of employees did not grow (the interconnectedness to the weakening manufacturing had an effect). On the contrary the branch of administrative and support service activities hired new employees (mostly the agency workers for the positions of lower qualification), which led to the weaker growth of the average earnings (7.1%), whose monthly size did not exceed 30 CZK thousand. The branch of other activities recorded the lowest wage pace[footnoteRef:20] (+3.8%), only 1 158 CZK in absolute terms (i.e. mere one tenth of the increase achieved in energetics). The low pace can be explained by the significant boost of employment (+5.4%), which occurred for the first time since the onset of the pandemics.    [19:  After allowing for the swift growth of employment here the volume of paid out wages increased by nearly one fifth and matched thus the branch of energetics. ]  [20:  It is with regards to employment relatively small branch consisting of diverse spectrum of activities. It concerns mainly the professional bodies, trade unions, associations and citizen initiatives, but also repairs of computers and products for personal needs and further personal services for household (e.g. cosmetic, hairdressing, cleaners of clothing and others).] 


	
	
	Chart 15 Average nominal and real wage, wage median, labour productivity (year-on-year, in %, individual half-years) 

	
	
	

	
	
	* Includes branches with a significant state involvement: Public administration, defence, social security; Education; Human health and social work activities; Cultural, amusement and recreational activities.
**Expresses real GDP related to 1 worker (in natural persons)
Source: CZSO

	Total wage growth in branches with a significant role of the state still lagged behind the level of the whole economy. 

	
	Wages in the branches with significant role of the state[footnoteRef:21] grew year-on-year in H1 as well as for the whole last year by a below average pace (+6.7%) and contributed thus negatively to the growth of wage in the whole economy (-0.5 p. p.). The highest level as well as the dynamics of earnings (+9.7%) was registered by the public administration (incl. defence and mandatory social security), where however the wage level was practically frozen in the previous two years. Education was in the opposite situation, when after strong wage growth in the previous period (2018 till 2021), a considerable deceleration of pace manifested (+4.3%[footnoteRef:22]) this year and the half-yearly wage level has not reached even 40 CZK thousand per month. Earnings in the area of health and social care and also in the cultural, amusement and recreational activities declared higher, but still below average rates of growth this year.  [21:  For simplification includes branch Public administration, mandatory social security; Education; Health and social work; Cultural, amusement and recreational activities. ]  [22:  The raise of pay tariffs of non-educational staff by 10% implemented since the last year’s September was reflected in the growth of the average wages here. ] 



	Total wage differentiation slightly widened this year. 
	
	Wage median went up by 7.8% in the whole economy year-on-year in Q2 2023. Median of wages of males thus arrived at 39.8 CZK thousand per month, for females it reached 33.9 CZK thousand. If the earnings of males grew in percentage faster in Q1 2023 (similarly to the whole last year), the situation reversed in the subsequent quarter. Gap of the median wages between both genders attained even 15% in Q2. Total wage differentiations slightly increased year-on-year. As the value of the highest wage decile grew faster than the bottom decile in both this year’s quarters. The wage median of highly qualified workers strengthened thanks to swift growth of earnings of chief and management workers (+8.3% year-on-year in H1), at the same time it was however subdued by weaker dynamics of the wages of specialists (+5.3%), which was to a larger extent affected by more moderate growth of earnings in the budgetary sphere.  
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Agriculture, forestry and fishing	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-5.6828505791380539E-2	-5.3414002474862214E-2	-6.9742710596297441E-2	-0.13971969588081989	-0.12487960810120247	-3.2190093204688595E-2	-4.495117850766725E-2	5.8087184963969855E-2	9.846996933516737E-2	3.525689638197721E-2	1.9943614652896617E-2	-9.3018884588644837E-2	2.8401707115870683E-2	3.0424969757692683E-2	1.7213942100793991E-2	8.3528120512972523E-2	-3.1494865390982861E-2	-9.3480094872355937E-2	-0.12508397994816237	-0.13226896814548539	-7.8919822387198829E-2	-1.5977001932115302E-3	9.3748963565408835E-2	7.7721007097125969E-2	4.0304610198826883E-2	-4.2078229095876003E-2	-6.3204140368347303E-2	-1.9871976866903434E-2	-6.7914600586185744E-2	3.2113631816370808E-2	-1.5508012938219833E-2	-0.10816507912439968	4.5996374884010836E-2	2.1780607651521889E-2	Manufacturing 	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.89949329716318915	0.93127175953417007	0.7843757558148764	0.92631003282458235	0.87287644021507171	0.63654993177204455	0.6687331481290798	0.51800010991025447	0.25448906088853906	0.40500765768385577	0.49291118462601913	0.47964454670419909	0.34488863442030765	0.2913603015219437	9.8868388234755092E-2	9.0550890680990051E-2	0.14484299401542119	-1.8858080604667548E-2	-0.16365938471305239	-0.54941077591471077	-0.82546861976528974	-1.0955999520322608	-1.0803978434790316	-0.90789746373281621	-0.49316165113626664	-7.4509620655944575E-2	0.18158292508911653	0.32233404301981006	3.8187860960837004E-2	0.35388512361693553	0.17345173223946594	8.8579785635803696E-2	4.8503242308048575E-2	-0.20014019323111298	Construction	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-0.11446239310279102	-0.10158864467757592	-0.15723882215178694	-0.18194332296049892	-0.11325522810856531	-0.12563587006311655	-2.3912252831191503E-2	9.7996904835013655E-3	-1.3015925682695844E-2	1.663061150093265E-2	7.5842717437158272E-2	-7.0108572985760911E-2	0.10624272535850564	6.6114358543656077E-2	6.2149037714554926E-2	0.11396633392024218	4.0824616446144449E-2	7.0404728663714888E-2	9.9779252707653199E-2	0.13486608895157276	2.933986408804317E-2	-0.22182322567588592	-0.10380928866499871	-5.7292436011891865E-2	-7.0787867107824684E-2	0.1427694418966676	-1.9848613983292209E-2	5.8388099330416852E-2	0.23211676197022788	0.27758956088391729	0.27910704340848885	0.25014916598053055	0.25347215065270406	0.20527902677441914	Trade, transport., accommod.	&	 food service	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.22921943798120273	0.48955640475490908	0.32927866250413385	0.1661289386483682	8.1370659948460294E-2	0.2325054365383589	-6.9229828761272171E-3	7.0307975449277429E-2	0.16752509340503532	4.884648177988218E-3	0.35735158674247325	0.18418833710391025	0.15244258448001147	0.40230652744870238	0.21159735322599366	0.22968370337309346	0.43610558013709599	0.11493484477903337	-1.6666789714208444E-2	-4.3580055512076089E-2	-0.11338864767860295	-0.57012186779599949	-0.41759561915220639	-0.99268065558519958	-0.85371650200457683	-0.15752122069655991	0.24002189726109685	0.74079782964767293	0.53464885594357459	0.98634993172818253	0.46427346168042299	0.26116821630191334	8.5753435290416666E-2	5.1479773752337629E-2	Information and communication	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	1.6421925627927457E-2	5.8810347324453359E-2	6.8432712948427551E-2	9.7009172732417576E-2	0.12024149989045076	0.11261710858129222	0.12964683530975846	0.16713276044214681	0.12903159219365584	0.13380514853321812	0.13863661271570704	0.12829019627380961	0.11921936740282588	0.14348820404813314	0.12461478215607252	0.14222506693054082	0.15100100067608449	8.7586944683397339E-2	0.13348197476539919	0.13584231166591765	0.12945571610776943	8.7230757675342163E-2	0.10732855989947061	7.3173108013897384E-2	6.8471510199846125E-2	0.13165868738071818	0.1041208011410886	3.910170353088413E-2	9.9089132084495796E-2	0.10416847644449308	0.11043415928068055	0.19349303709369078	0.16942709908829828	8.6994416959101276E-2	Professional, scientific, technic.	&	 admin.act.	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.10308883456383169	0.12282080877669456	0.25097208668743315	0.35868659590703367	0.23811542989926252	0.24004667467079344	0.25800163760363798	0.2636501041649455	0.41654784776603992	0.35593309894624653	0.30977182035627709	0.13772607419921484	0.14343992134911879	0.13539486233919026	0.10628305160717502	0.21824608829839115	-9.1442689268283577E-3	-3.3296298567616144E-2	-2.6633640706093892E-2	-0.20614876639524751	-0.13657008164791523	-0.27353729169983609	-0.43694239818987912	-0.20909243346063147	-0.17139188033514938	0.10134809862521428	0.19100069845358972	7.1176434253319529E-2	-1.6170142996710891E-3	-4.5041283484159401E-2	1.7925329103649783E-2	5.9183263530529634E-2	0.17239820122049118	0.13830960173674228	Public admin, education, health 	&	 soc.work	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	0.2031525775646241	0.21991576992497461	0.13142991326837999	0.14149199757097244	0.325463233483336	0.34066723563476009	0.44607921975090475	0.55251039247568279	0.46255274221280779	0.49230411325389428	0.5262645058931491	0.51878456833877995	0.44244887504378921	0.45935334574437608	0.30172836175807299	0.24009677638084359	0.20061747000522417	0.13283528847799517	0.15144076368225945	0.17428338345531022	0.34198589701119492	0.27678778519636987	0.37818346642688999	0.32123696939097551	0.17763677855905954	0.30954336863438126	0.28418412534868653	0.35355873670896537	0.43905698734441401	0.41338594812836138	0.41596432785129217	0.5027325572428506	0.52272828138268268	0.41937270752703609	Other branches*	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-5.8105330152403607E-2	7.4822774223603811E-2	5.2908263210984269E-2	-1.0886996096651561E-2	0.13489326432190499	7.1998572758000312E-2	0.10095213191232864	0.17975706759442206	-3.4575344434650185E-2	7.1083985158272162E-3	3.3733199641470847E-2	2.2834824579480675E-2	0.20382180000527356	0.20098465243874819	1.3096754650279416E-2	1.4976942215082494E-2	-3.6076273960813698E-2	2.1528414284039416E-2	0.11899312656423239	0.11806769054624167	-0.14230569417640487	-0.35283464151923138	-0.32618669457516364	-0.43498990865563203	-0.14203900559724511	5.2288111624045716E-2	-2.6396030127119215E-2	9.1180639103177627E-2	-1.8257219592797962E-2	3.1534502912177964E-2	-8.1389175816053011E-2	-4.9706508616692853E-2	3.0156686641757607E-2	0.10460543725164165	Total employment growth	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	1.2219798438542	1.7421952173863673	1.3904158616861508	1.3570767227454041	1.5348256915487184	1.4765589966874444	1.5276265584907236	1.8192452854842003	1.4810250356838992	1.4509305729939399	1.9544552420651513	1.3083410896249887	1.5409056151757028	1.7294272218424425	0.93555167144769769	1.1332739223121564	0.89667625300134546	0.28165574684354056	0.17165132263802718	-0.36834909134847749	-0.7958713884484041	-2.1514961360447131	-1.7856708541695099	-2.1298218129441722	-1.44468400722333	0.46349863771264666	0.89146166281481953	1.6566655087273432	1.2553107638248946	2.1539858920462791	1.3642588648097274	1.1974344380442261	1.3284354714684099	0.82768137842168699	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	Employment expectations (industry)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-3	4.3	5.5	7.8	8.1999999999999993	9.9	3.8	9.5	11.1	5.7	8.1999999999999993	7.3	9.8000000000000007	9.4	6.2	6.3	2.5	2.6	0.5	-2.8	2.9	-19	-10.9	-3.5	4.4000000000000004	8.6	4.7	1.8	11.2	2.2999999999999998	2.1	-9.9	-13.6	-5.8	-4.3	Employment expectations (construction)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-4.2	7.4	1	-0.1	-3.5	-6.4	-4.7	-6.9	-7.5	-12.2	-6.2	-2.8	4.3	5.5	8.8000000000000007	9.6	6.4	9.6	3.8	10.7	5.7	-4.2	1.5	-1.5	3.9	4.4000000000000004	4.0999999999999996	8.3000000000000007	10.1	7.8	0.6	-0.3	-11.6	-13.7	-9.5	Employment expectations (trade)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	11.9	3.7	0.8	2.2999999999999998	14.8	18.2	18.7	21.4	14.5	17.100000000000001	18.8	15.3	29.9	32.5	27.1	15.3	11.9	15.9	13.7	13	11.4	-5.9	-3.5	0.7	5.3	13.1	10.8	8.5	9.6999999999999993	3.2	5.0999999999999996	12.6	10.3	9.1999999999999993	10.7	Employment expectations (select.services)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	-16.2	-24.6	5.2	5.2	2.8	21.8	-4.8	7.9	11.1	11	19.7	3.1	15.7	10.5	9.5	-7.6	-6.5	-1.1000000000000001	-4.5999999999999996	-15.4	-20.5	-32.299999999999997	-28.6	-30.1	-27	-27.7	-12.1	-15.8	-6.8	-3.5	-6.1	-6.4	-10.7	-16.7	-14.5	Contribution to the employment growth
Expectations of the employment


Male unemployment rate	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	5.0179703567993279	4.3397037857057308	4.078363791425363	3.7766265778372001	3.6410218058510355	3.5617055995244464	3.3832737899339094	3.1624830152469721	2.7030133381290344	2.4612076398961951	2.2569337257329649	2.0533565705585919	1.8939606859689577	1.8444391535153297	1.8906657579743846	1.6613164713888826	1.8002424728293283	1.68370477728885	1.7665785210090019	1.8635330355029034	1.8345903586695378	2.2579728634053908	2.5264092526326714	2.532875325520068	2.6687894843566364	2.5658471946484771	2.2750405964284734	1.9616597792922665	1.9699114886182214	1.9099497776191254	1.924287629304005	2.0833254788649742	2.157527231950231	2.2590238099041651	Female unemployment rate	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	6.9247844222757093	6.1548239649972336	5.9772351628082871	5.6631509856934299	5.0702807689938432	4.8011933347794091	4.8094480130904822	4.3666253677207658	4.2695537029006578	3.892380756609807	3.4090462990584385	3.0268766213583489	2.9413108440125382	2.8900483618547952	2.8576069830594331	2.6813009357194431	2.2468451775037979	2.4700676446938119	2.5650647654236116	2.4357961684995288	2.0459633496495324	2.8097346782288031	3.3694736693486296	3.8967034720032188	4.1524898825665657	3.9048818536061245	3.2609428473346518	2.7351509961910576	2.9959040802138648	3.2096578909940594	2.8962648073926567	2.7939457161105916	3.0275232069435951	3.1718716331444265	Economically inactive seeking empl.	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	138.5	141.4	137.1	130.4	141	126.4	129.69999999999999	127.1	133.1	120.1	121.3	119.1	113.5	108.4	110.3	101.7	104.6	104.6	97.6	99.9	93.4	109.3	98.8	95.7	108	113.7	64.599999999999994	63.3	67	58.7	56.6	50	74	87.4	Unemployment expectations	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	6	9	10	4	2	10	5	4	1	-3	0	-1	-1	-2	-2	4	8	8	11	12	18	49	46	60	57	24	16	20	14	20	26	40	35	29	25	Vacancies for lower qualifications	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	31.7	39.700000000000003	44.4	41.2	45.3	51.4	52.8	47.2	51.5	59.1	63.1	60.9	65.3	73.3	74.2	70.400000000000006	70.2	68	65.8	59.1	57.7	54.3	49.1	46.6	47.9	53.9	55.5	48.9	53.7	51.3	48.2	43.887	43.122	42.853999999999999	Vacancies for higher qualifications 	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2015	2016	2017	2018	2019	2020	2021	2022	2023	16.600000000000001	19.3	20	19.600000000000001	23.4	24.8	25.2	23.5	25.9	30.3	31.4	31.8	34.299999999999997	38	37.200000000000003	36.6	37.299999999999997	38.299999999999997	38.6	36.299999999999997	37.700000000000003	38.1	34.4	34.1	36.299999999999997	39.6	40.299999999999997	39.200000000000003	42.5	41	38.5	36.56	37.613	38.130000000000003	Unemployment rate
Rate of ec. activity, Ec. inactive, Unempl. expectations


Total wage (real growth)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	1.3999999999999986	1.5	0.59999999999999432	4.1000000000000014	2	-0.55000000000000426	0.94999999999999574	0.14999999999999858	-0.89999999999999858	-0.69999999999999574	-1.4500000000000028	-1.5499999999999972	3.1499999999999986	1.9499999999999957	2.4000000000000057	3.3499999999999943	4	3.5999999999999943	3.75	4.5999999999999943	6.4000000000000057	5.4000000000000057	5.2999999999999972	4.6500000000000057	-0.15000000000000568	3	4.4499999999999886	-0.44999999999998863	-7.6500000000000057	-9.2000000000000028	-4.7999999999999972	Total wage (nominal growth)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	8.6000000000000014	7.2000000000000028	2.3500000000000014	4.3499999999999943	2.9499999999999957	1.4500000000000028	2.6999999999999957	2.25	2.6499999999999986	2.3000000000000043	0.20000000000000284	-0.39999999999999858	3.3500000000000014	2.5	2.7999999999999972	3.5999999999999943	4.3499999999999943	4.5500000000000114	6.1500000000000057	7.25	8.5999999999999943	7.75	8.1500000000000057	7.6500000000000057	3.2000000000000028	6.0500000000000114	7.0999999999999943	4.5999999999999943	4.75	5.9000000000000057	8.2000000000000028	Wage in industry (nominal growth)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	10.965779626599343	7.2045848058037194	-0.10207158875207512	4.775678798547176	5.293197091042984	3.4322578877170642	4.078510229061024	2.4423868557449282	3.3306732748120425	2.7243464773580328	0.83733029834974104	0.83258081439371523	3.8052241212512143	2.8172030641298562	2.1784715750232948	2.9944452782884241	4.2868544065670875	4.275871439841552	6.654276447651327	6.957870030534707	8.0500222093142355	7.4868067232467439	7.1340480030357583	6.1891260339134462	0.54310930074676378	3.4815846936054058	6.0094530722484762	4.2384595160887315	6.1617280531708616	7.298350972611118	9.9047867484022447	Wage in trade (nominal growth)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	9.5236281670593428	6.1173932151438422	-0.56987922579376971	0.86090696307550729	3.1352815947358152	3.1449702537917474	3.5044098329892961	3.5017847929104704	2.3750169967819517	2.0776709847314265	0.23464824899276948	-1.6674125328935219	3.8206713780918733	2.8255381000689113	3.5184003403531108	4.8703883325637847	4.783823771165558	4.7464148837768363	6.7893002823972353	8.0429381053703324	7.1362985271972548	6.7676237129747037	8.4573191635241756	7.232378367973638	3.634984353762988	3.5929532276403506	5.974929087748194	7.6602746826361425	6.6540033385137747	4.8825560638771464	8.2573263532840429	Wage in public services (nominal growth)*	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	3.5657045736146955	5.270641590760583	4.9793477923024483	6.1469428778748991	2.7914399976036748	-2.1753764637075363	0.19673255957748381	2.4787428508100575	2.4724260713358603	1.4759480783641123	0.83401298066449669	0.40922312282597773	2.0215921131322432	3.0167538052527476	3.8195496456968812	3.7263593007908256	4.2075654139398324	5.4939178255430079	6.4136990396482787	9.2411219451734112	12.026170361451321	8.7447651066878649	9.3592560812861194	9.7167924346275427	5.0911039087648788	11.379812548838132	11.376746357961196	2.5296257137618738	-2.7747780527849812	1.868067696383136	6.6803827680378447	Labour productivity (real growth)**	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	.	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	1.8694416733975743	-0.7811451849546529	-4.2843066737200672	-1.524806145072219	4.0615369196965219	2.9277605590762903	2.6280581110593459	1.4974051448464394	-0.572557166375816	-1.8085245571257502	-1.843026567799555	1.065425731716644	1.8529618448319951	1.546835366498641	3.9405022601187483	3.8758077448309791	1.664068357249505	0.24266923535105889	3.1792497209527397	3.9256607298481043	1.9900064909268593	1.7520848172692496	2.2734760457503285	3.2766293291678323	-4.6336037619941095	-3.0998190811865811	4.0714801300102152	2.2591335568000375	2.3600043511901987	-0.56579316382624256	-1.6421901641920442	
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