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	The labour market has been reviving this year. Branch-differentiated employment growth continued. Wage growth accelerated significantly in Q2.
	
	The strengthening of the economy's performance is increasingly reflected on the labour market this year. Employment growth accelerated, nevertheless its focus still lay on services, which benefited from growing domestic demand. The influx of workers from abroad continued to a larger extent. Employment expectations improved in Spring and subsequently stabilised, while a positive shift was evident in both trade and construction. The unemployment rate increased slightly, mainly due to the worse position of men. The supply of vacancies did not increase significantly. Year-on-year nominal wage growth accelerated significantly in Q2. As the price level stabilised in the economy, real wage growth continued rapidly, which was again evident in all major branches. However, the purchasing power of gross employee earnings was still below the 2019 level.  

	The rate of employment growth increased. The absolute number of workers in the Czech Republic has again moved to an all-time high this year.  
	
	The employment growth rate has been increasing this year. While the total employment[footnoteRef:2] only stagnated, quarter-on-quarter, in H2 last year, despite a very slightly strengthening performance of the economy, it increased by 0.4% in Q1 2025 and by 0.5% in the following period. This recovery was due to some services activities (especially significant group trade, transport, accommodation and food service activities), but also industry, where the situation partially stabilised and the number of workers did not decrease, quarter-on-quarter, here in Q2 anymore. Total employment in the economy has thus reached a record 5.51 million persons and was higher by 2.5% (+134 thousand) compared to the peak value from the last boom period (Q4 2018), mainly as a result of development of public services[footnoteRef:3].  [2:  Data regarding employment stem from the national accounts’ conception. They are expressed in physical persons and adjusted for seasonal effects. Unlike the data from the business statistics or the labour force sample survey (LFSS) also include for instance the estimation of the grey economy impact. ]  [3:  11% more people (+114 thousand) were employed in the public administration and defence, education, human health and social work activities in Q2 this year compared to the end of 2018. Increases in construction (+9%), information and communication (+16%), professional, scientific, technical and administrative activities (+6%) and real estate also had a significant impact. ] 


	The focus of employment growth continued to be on public services.




Real estate and more advanced business services also performed well, with an increase of both employees and the self-employed. 
There was no increase of the number of workers in the financial and insurance activities, as well as in the ICT branch this year, and the number of self-employed people even shrank here.

	
	The total employment increased by even 1%[footnoteRef:4], year-on-year, in H1 2025. This was almost exclusively due to employees, who added 55 thousand. The number of self-employed persons rather stagnated (it even decreased slightly in Q2 alone, for the first time in the last four years). From the view of activities, public services[footnoteRef:5] continued to determine the total employment dynamics in the economy, where growth accelerated slightly this year (to 2%). These services responded to high demand associated with longer-term changes in the age structure of the population (education, health and social care). However, employment increased relatively the most in the small real estate activities (+5.6%), where both the number of employees and self-employed went up. This also applies to professional, scientific, technical and administrative activities (+1.4%), which mainly concentrate specialists providing advanced support services for businesses. Other service activities[footnoteRef:6] continued to develop, with 3.7% of workers added this year, and employment in this sector, which was strongly affected by anti-pandemic restrictions, exceeded the level of pre-crisis 2019 for the first time. Slower growth persisted (+1.1%) in the group trade, transport, accommodation and food service activities. On the one hand, trade and tourism-related activities prospered, simultaneously however, jobs in transportation and storage were destructed, which was related to the persistently weak dynamics of performance in industry. Total employment has been growing only slightly in recent quarters within the radius of the most advanced services included in the quaternary sector of the economy – the number of employees even decreased slightly, year-on-year, in the ICT sector (by 0.6%) this year, which was the first decline in the first half-year since 2012. It mainly reflected the reduction of self-employed persons. The number of employees remained at the level of last year's H1 in the financial and insurance activities, as the decrease of the number of self-employed was offset by a slight recovery of the number of employees[footnoteRef:7].  [4:  Unlike last year, domestic employment grew faster than in the EU, where it grew by 0.4% in H1 this year. In contrast to the trend in the Czech Republic, in addition the current employment growth rate has also slowed down in the Union (as well as the euro area). Similarly to the Czech Republic, the expansion of job vacancies occurs exclusively in construction (+0.6%) and services – relatively the most in real estate activities (+3.9%), finance and insurance (+1.6%) and also in activities with a predominant role of the state (+1.3%). On the contrary, the number of workers is decreasing in manufacturing (-0.8%), where the situation is rather deteriorating, which also applies to the primary sector (-4.6%). Among the individual states, the total number of workers increased the most in Malta (+3.8%) and Ireland (+2.8%), and among the major economies, mainly in Spain (+2.8%) and Italy (+1.4%). On the contrary, a decrease occurred in a third of the member countries – mainly Romania (−4.4%), Latvia (−1.7%), Estonia (−1.0%) and Finland (−0.8%), while a slight decrease occurred in France and Poland. In Germany, employment has stagnated this year (as it did for most of last year), in that there was a decline of 2% in manufacturing (the deepest in the last four years). There were no signs of recovery in Europe's largest economy from quarter-on-quarter rates either (total employment further stagnated and jobs in industry continued to decline). ]  [5:  For simplification they include division public administration and defence, education, human health and social work activities. ]  [6:  These include in addition to cultural, amusement and recreational activities, for instance various services for households (repair of goods, hairdressing and cosmetic activities, etc.). Employment is comprised of more than one third of small entrepreneurs in this branch. ]  [7:  In the longer term, however, the trends in both main groups of workers are opposite. The number of employees is decreasing in connection with the rapid development of digitalisation, by contrast the number of self-employed is rather slightly increasing.  ] 


	Employment growth accelerated in construction, also thanks to the strengthening of the role of small entrepreneurs.


The reduction of employment in manufacturing has moderated. The situation in many traditional export industries is still difficult.

	
	Among the traditional branches of material production, only construction was successful this year, where small entrepreneurs were also behind the almost 2% employment growth. On the contrary, the number of workers in manufacturing has been declining, year-on-year, for the fourth year in a row. However, this year's reduction is relatively milder (−0.5%), but similarly to the last year, it was driven by both employees and the self-employed. Difficulties with the sale of goods, uncertainty regarding the nearest development in international trade relations, as well as persistent cost pressures related mainly to the energy intensity of production do not yet provide much room for growth of new job creation. The situation was somewhat more favourable in other industries, as a slight increase of employment in energy industry, water and waste management was sufficient to compensate for the deepening decline in the relatively small mining and quarrying. Employment here has thus effectively stagnated for the fourth year in a row. The total number of workers remained unchanged in agriculture, forestry and fishing, but there was a recovery in the self-employed category after two years.

	The number of hours worked expanded faster than the physical number of workers.
	
	The total number of hours worked[footnoteRef:8] in the economy increased by 1.7%, year-on-year, in H1 this year. As in previous years (since the retreat of the COVID-19 pandemic), it has increased faster than the number of employed persons (in natural persons). Faster growth of hours worked compared to employed persons is evident this year for both employees and the self-employed. Overall, this year, as last year, it is visible mainly in the primary and secondary sectors of the economy, which may also be related to the lack of manual skilled and less skilled workers on the market. The fact that in recent years there has been an increase in the number of workers with two or more jobs was also evident. The number of hours worked in the economy was compared to H1 2019 higher by 3.5% this year, in that there were 5.2% of self-employed[footnoteRef:9].  [8:  Data stem from the national accounts’ conception. ]  [9:  An analogous increase was 2.6% for the number of manual workers, of which 3.4% for the self-employed. ] 


	Labour productivity growth has resumed. It was evident in most major industries this year. 
	
	The acceleration of economic performance led to a strengthening of labour productivity this year, even with a relatively significant growth of hours worked. Hourly productivity[footnoteRef:10] increased by 0.8%, year-on-year, in H1 this year, growing for the first time since 2021. It increased the most in ICT (+8.2%), and it also grew rapidly in finance, construction or non-manufacturing industries. It decreased only in public services, real estate activities and the primary sector. There was also a positive turnaround in productivity expressed per worker (in natural persons), which increased slightly, year-on-year, already in H2 2024.  [10:  Expresses seasonally adjusted GDP in constant prices per hour worked by employed persons (after seasonal adjustment).] 


	The number of foreigners in employee status has risen to a record 892 thousand. Their increase was still driven mainly by the citizens of Ukraine.  


The influx of people from some Asian countries has accelerated. The number of workers from Central and Eastern Europe has rather stagnated, year-on-year. 
	
	The long-term low supply of vacant labour force in the Czech Republic (due to demographic ageing as well as low birth rates) together with the growing pressure of companies to optimise production costs continued to stimulate the growing demand of domestic employers for workers from abroad. Legislative changes reducing administrative demands in this area help to facilitate the employment of foreigners. This applies to both Ukrainian citizens[footnoteRef:11] and foreigners from other countries, not only from economically less developed countries outside the EU[footnoteRef:12]. The long-term influx of foreign workers to the Czech Republic thus continued. A record 892 thousand were registered at labour offices at the end of August this year (84 thousand more, year-on-year) in the dominant group of employees. The highest year-on-year increase was traditionally recorded for citizens of Ukraine (+46 thousand to 329 thousand, of which women +27 thousand, to 178 thousand), followed by Slovakia (+13 thousand, to 223 thousand), the Philippines (+4.0 thousand, to 12.6 thousand) and Vietnam (+2.5 thousand, to 22 thousand). Among the still relatively significant groups of foreigners, the number of citizens of India, China, Kazakhstan and Uzbekistan grew relatively rapidly (both slightly over 20%). In contrast, in a number of large groups of workers from poorer countries of Central and Eastern Europe – mainly from Poland, Bulgaria and Romania – their number almost stagnated, while for Serbia and Turkey it decreased slightly (up to 5%). This is associated with the gradual balancing of wage levels in this region.   [11:  Almost four-fifths of all Ukrainian citizens (or 70% of males and 90% of females) working in the Czech Republic in an employment status did not need a work permit (work permit, the employee card or blue card) at the end of Q2 2025.]  [12:  As of 1st July 2024, foreigners from some economically developed countries outside the EU (USA, Great Britain, Canada, Australia, New Zealand, Japan, South Korea, Israel and Singapore) do not need a work permit or employee cards in the Czech Republic. 9.5 thousand people from these countries were employed in the Czech Republic at the end of August this year, up 2%, year-on-year. ] 


	
	
	Chart 13 Total employment (year-on-year in %), contributions of branches to year-on-year change of employment (in p. p.), expectations of employment (balance in p. p.) 

	
	
	

	
	
	* Mining and energetics; Financial and insurance activities; Real estate activities; Arts, entertainment and recreation activities. 
Note: Balance of expectations expresses the difference in p.p. between categories growth vs. decrease of employment in the nearest three months. Data are seasonally adjusted and relate to the second month of the given quarter. 
Source: CZSO (national accounts), Eurostat (business cycle surveys).

	The employment rate of females aged 15 to 64 is growing rapidly. The trend is opposite for males, and they are thus widening the number of economically inactive to a larger extent. 
	
	The above trends were reflected in the ongoing slightly strengthening growth of the economic activity rate, which mainly seeped into employment this year, as in most of 2024. The employment rate[footnoteRef:13] (persons aged 15–64) reached 75.8% in July and increased by 0.7 p. p., year-on-year. While the decrease gradually deepened for males (up to −1.1 p. p.), the opposite trend is evident for females (+2.7 p. p.). The difference in the employment rate between the genders is thus quickly eliminated (currently it was 8.6 p. p., two years ago it was 13.6 p. p.). The development for females is linked to the overall recovery of the services sector as well as the steadily rising employment in public services, the expansion of part-time work[footnoteRef:14], the growing education of women[footnoteRef:15] and also the still faster shift of the retirement age (compared to men) [footnoteRef:16]. The continuing lowering of the birth rate, leading to a reduction of the number of women outside economic activity (on parental leave), may also have an impact.  [13:  These are data in a new model of seasonal adjustment – using the trend-cycle. The innovated adjustment model better reflects changes in the nature of the labour market and seasonality. The monthly unemployment rate is similarly adjusted as well.]  [14:  According to the LFSS figures, 9.6% of all workers in the Czech Republic practiced in Q1 this year (of which 14.6% were women). This share has increased by 2.7 p. p. (of which for females by 3.6 p. p.) over the last three years. Workers working this way were concentrated in public services the most, and in the case of females also in trade. Although these job contracts are mainly associated with higher flexibility, some of them are not entirely voluntary (55 thousand women, i.e. almost a sixth of the total number of women working in this way, state that only part-time work was available to them). Even though the rise of the share of all part-time workers in the Czech Republic was one of the highest in the EU in the last three years (together with Denmark, where it increased by 3.3 p. p.), their overall distribution is still significantly below average. For example, only 13.8% of women aged 25 to 49 years worked in this form in Q1 2025, 25.9% in the EU and 56.7% in the Netherlands. On the other hand, only Estonia (17.2%) and Malta (15.8%) had a higher share than the Czech Republic among the countries that joined the Union after 2000.]  [15:  Increasing education is generally associated with higher participation on the labour market, especially in upper middle or post-productive age. According to the LFSS data, the number of university-educated working women increased by 73 thousand, year-on-year, in Q2 this year. ]  [16:  This is also reflected in the increase of working women aged 60 and over. According to the LFSS data, it was 9.6%, year-on-year (+24 thousand persons) in the Q2 2025. ] 


	Short-term employment expectations of firms left negative band over the summer and approached the long-term average.   




Optimism was rising in trade and construction. 




Shortage of workers further afflicts mainly construction companies. 
	
	Short-term expectations of domestic companies in the area of their own employment[footnoteRef:17] gradually improved over the past year. The beginning of this year brought (not only in the Czech Republic, but also in the EU or the euro area) a short-term strengthening of the negative outlooks, which reflected the growing uncertainty of entrepreneurs likely stemming from external (foreign) factors. However, the outlook began to improve slightly again during Q2 and the aggregate indicator of employment expectations in the Czech Republic climbed nearly to three-year high in the summer (and its level corresponded to the long-term average). Positive expectations distinctly strengthened in trade and construction but remained in the negative band in industry and services without major changes. According to the August 2025 business cycle survey, a reduction of the number of employees was expected (without taking into account seasonality) over a three-month horizon 27% in services and 15% in industry, but only 4% both in construction and trade. In contrast, recruitment plans were most evident in trade (17%), construction (15%), selected services (14%), and only 7% of companies anticipated an increase of employment in industry. The situation at the level of sub-sectors within industry and services differed[footnoteRef:18]. The share of enterprises for which labour shortages represent one of the significant growth barriers[footnoteRef:19], was traditionally the highest in construction (47%) at the beginning of Q3. The opposite situation prevailed in industry (10%) and services (11%). While the role of this barrier decreased slightly, year-on-year, in industry, the opposite was true in construction and services.  [17:  Unless stated otherwise, seasonally adjusted data are used from now on. ]  [18:  The prevailing negative expectations of employment were expressed by businesses in a slightly more than one half of manufacturing industries. The worst prospects were held in metallurgy and foundry, the electronics and textile industries and the production of building materials, followed at a margin by the engineering, chemical and leather industries, as well as manufacturing of motor vehicles and motorcycles. On the contrary, positive employment prospects persisted mainly in manufacturing of rail transport vehicles, repairs of machinery and equipment, and to a lesser extent in rubber and plastics industries, pharmaceuticals and food industry. Negative expectations prevailed in a third of sub-sectors in services. It was the most evident in veterinary activities, telecommunications, publishing activities, finance activities, land transport and, to a lesser extent, in advertising, legal and accounting activities, insurance activities, as well as in small branches of the motion picture and music publishing activities and in water transport. By contrast, optimism prevailed in accommodation, information activities, science and research, programming, warehousing and support activities in transportation, security and investigation activities, as well as in the gambling and betting activities. ]  [19:  Businesses could have stated more barriers simultaneously.] 


	The general unemployment rate has started to increase slightly this year, especially for males.  



The long-term unemployed also increased slightly. However, their share on total unemployment is not yet very high.

The size of the potential labour reserve remained low. 
	
	Despite the difficulties of some (mainly industrial) businesses, the general unemployment rate[footnoteRef:20] has not increased significantly in recent quarters. The developing services have been able to a large extent to absorb the laid-off workers from some of the declining industries. The adjusted unemployment rate (persons aged 15–64) was 3.0% in July this year (males: 2.7%, females: 3.3%)[footnoteRef:21], it increased very slightly, year-on-year: +0.2 p. p., somewhat higher increase was recorded for males. The number of the long-term unemployed went also up mildly – they accounted for 31% of the total number of jobless persons in Q2 2025 (this is below average in the long-term and international context). The size of the potential labour reserve (i.e. economically inactive persons not looking for work but reporting their willingness to work) has virtually stagnated, year-on-year (at less than 83 thousand persons)[footnoteRef:22] and remains low in the long term. Although this represents a meaningful problem for many employers, on the other hand, it is also a positive signal indicating that the extent of hidden unemployment (in the form of "escaping" into economic inactivity) is currently not significant on the domestic labour market. [20:  Unless stated otherwise, all data regarding the unemployment rates are sourced from the LFSS (based on the ILO methodology) and are adjusted for seasonal effects. ]  [21:  Low unemployment also prevails in the EU - the seasonally adjusted unemployment rate (persons aged 15-74) was 5.9% in the EU and 6.2% in the euro area in July this year. In both cases, there was a very slight year-on-year and month-on-month decline (−0.1 p. p.), which was slightly more pronounced for females, which is related to better results of services compared to industry. Total unemployment in the EU is currently the lowest in the available time series (since 2000) and is about 1 p. p. more favourable compared to the beginning of 2008 (in both the EU and the euro area). Despite a slight increase, domestic unemployment (2.8%) was still the second lowest in the EU (after Malta with 2.6%). Slovenia (2.9%), Poland (3.1%) and Bulgaria (3.7%), the Netherlands (3.8%) had a very good position and also Germany (3.7%), where, however, the current unemployment rate was one of the highest since 2016 (this is also confirmed by data from the Federal Employment Agency – over 3 mil registered job applicants for the first time in the last decade). Spain (10.4%), further Finland (9.9%), where the situation is significantly worsened by males: 11.1%), Sweden (8.9%), Greece (8.0%), France (7.6%) and all the Baltic states (both around 7%) were situated at the opposite pole, despite year-on-year improvement. Year-on-year, unemployment decreased in eleven EU countries – the most in Greece (by 1.8 p. p.), Slovenia (1.2 p. p.) and Spain (1.1 p. p.). Greece fell out of the trio of EU member states hit by the highest general unemployment rate for the first time since Spring 2011 this year. The increase in unemployment occurred mainly in the Nordic countries – Finland (+1.4 p. p.) and Denmark (+0.7 p. p.), it was rather small elsewhere. The Czech Republic also has a favourable position in youth unemployment, as it has long been one of the third of the EU countries with the lowest unemployment of people under 25 years of age. It stood at 14.4% in the EU in July this year, down by 0.9 p. p., year-on-year. Germany held the best position (6.3%), while high youth unemployment (over 20%) was in six member states – Estonia, Sweden, Finland, Romania, Spain and Luxembourg. Year-on-year, the position of young people on the labour market has deteriorated in less than a third of EU countries – most notably in Finland.]  [22:  However, only a fifth of this number was able to start work immediately. A significant part of the work reserves is made up of students and women on parental leave.] 


	The number of registered job applicants has increased. Their share on the working-age population was the highest in the last nine years.  
. 
	
	Neither data from the Labour Offices (LO) do not yet indicate a significant cooling of the domestic labour market. The seasonally unadjusted share of registered job applicants on the total population of persons aged 15 to 64 reached 4.4% at the end of July this year (males: 4.0%, females: 4.9%). This was 0.7 p. p. higher, year-on-year (a slight increase of unemployment continued continuously throughout last year, this year the year-on-year pace increased slightly[footnoteRef:23]). The last time unemployment in July was higher than the current one was in 2016 (5.4%). Unemployment in the Czech Republic is traditionally significantly regionally differentiated[footnoteRef:24]. [23:  The current increase of registered job applicants may also be related to the higher activity of the Labour Office in the field of counselling and retraining, as well as to a more flexible possibility of contact between the Labour Office (digitally at a distance). It cannot be ruled out that people may be more willing and courageous to change unsatisfactory jobs (e.g. with motivation to higher earnings and the expected increase of state support in the event of short-term unemployment).]  [24:  The highest share of unemployed (to the population aged 15-64) was currently recorded for males in the “Karviná district” (9.7%) and females in the “Most district” (11.0%). Total unemployment was higher than 6% in ten districts (belonging to the “Moravskoslezský, Ústecký, Karlovarský and Jihomoravský regions”), while it was below 3% in the immediate hinterland of Prague and the districts of Rychnov nad Kněžnou (proximity to the motor vehicle industry) and Pelhřimov (higher supply of seasonal work). Year-on-year, unemployment increased in all districts of the Czech Republic – the most in the “Česká Lípa” (from 3.7% to 5.4%), “Sokolov” (from 5.4% to 7.1%) and “Ostrava-město” (from 5.8% to 7.1%).  ] 


	There is a noticeable excess of the number of job applicants over job vacancies in the vast majority of districts. The problem of mismatch between supply and demand in terms of qualification requirements also persists. 
	
	LOs registered (according to the new methodology) 95.6 thousand job vacancies[footnoteRef:25] at the end of July this year (in principle, only vacancies with a registration period of less than 6 months), i.e. 15% more than at the end of January this year. Month-on-month growth of job vacancies, mainly linked to the supply of seasonal work, ceased in July[footnoteRef:26]. The largest number of applicants per a vacancy is traditionally in the Karviná district (24.4), followed by Sokolov (16.5), Děčín (13.8), Hodonín (12.2), Most, Louny and Jablonec n. Nisou (both just above 9). On the contrary, there is an excess of vacancies over applicants only in the Prague-East and West districts (0.9) and less than 1.5 applicants per vacancy were in Prague, the Mladá Boleslav district, the Tachov and the Cheb district. In addition, there is still the matter of structural mismatch between the job vacancies offered and the qualifications of applicants[footnoteRef:27]. People's concerns regarding the rise of unemployment (expressed in business surveys) grew in Q1 this year, and consequently stabilised. They were currently slightly above the long-term average, mildly higher in year-on-year view. [25:  According to the CZSO's experimental statistics (surveys of enterprises carried out since 2020), the offer of domestic companies was estimated at 105 thousand vacancies in Q2 2025 (these are only employed positions, not temporary jobs, e.g. various types of agreements). The number of job vacancies decreased slightly by 8%, year-on-year (it also declined at a slower pace at the beginning of this year). The current decline of supply was mainly due to the primary sector of the economy, construction, transportation, storage, accommodation and food service activities, as well as administrative and support service activities. The supply of job vacancies in the absolute terms in contrast grew the most in trade and education. Most vacancies were in industry (27 thousand), activities with an important role of the state (27 thousand) and trade (14 thousand). ]  [26:  Companies have reduced recruitment due to vacations and lower need for seasonal workers. Rainier and colder summer weather could have played a role. Both the tourism sector and seasonal sales recorded weaker performance, which further dampened the labour market and demand for temporary workers.]  [27:  For almost three quarters of job vacancies, only basic education was sufficient for applicants. On the contrary, more than a third of all registered job applicants have at least a high school certificate.] 


	
	
	Chart 14 General unemployment rate (in %, age 15 to 64 years), unemployment expectations of households* (in p. p.), job vacancies and working foreigners with the employee status (in thousand)**

	
	
	

	
	
	Note: Figures regarding the unemployment rate are seasonally adjusted.
Vacancies for higher qualifications include positions requiring at least secondary education with A-level or higher education.
JV=only job vacancies with a registration period of up to six months (balance at the end of quarter)
*Seasonally adjusted balance of expectations of unemployment in the next 12 months (difference between percentage frequency of answers of households “growth” and “decrease” expressed in percentage points). Data relates to the middle month of the given quarter. 
** Number of foreigners in the status of employees registered at labour offices in the Czech Republic at the end of the relevant quarter.
Source: CZSO (LFSS, business cycle survey), MLSA (JV registered at labour offices in the CR, employed foreigners)


	Year-on-year growth of average wages accelerated significantly in Q2. This acceleration was evident in most activities.
	
	The average gross monthly nominal wage of an employee in the national economy rose to 49,402 CZK in Q2 2025. It increased by 7.8%, year-on-year. The growth rate accelerated compared to the beginning of the year (6.6%). This does not primarily present the effect of a lower comparative basis, as seasonally adjusted wage strengthened by high 2.2%, quarter-on-quarter, in Q2 (the most in the last five quarters). The acceleration of the year-on-year pace is evident across most activities this year (more intensively in the market segment of the economy, less in public services). This is related to the gradual strengthening of the domestic economy performance, including growth of labour productivity (the registered number of employees in converted persons increased by only 0.4%, year-on-year, in Q2). However, it cannot be ruled out that the behaviour of the employees themselves also has a partial influence, as they may be more motivated to change jobs with the vision of higher earnings. The lack of available workers on the market also contributes to the above-average wage pace in a number of activities. On the other hand, wage growth in the economy was still dampened by the need for savings in the budgetary sphere and also by the steadily growing number of foreign workers from "third countries". They often occupy low-skilled positions, and their earnings therefore usually do not reach the level of Czech citizens. 

	The purchasing power of the average wage has been growing, year-on-year, continuously since the beginning of last year.

	
	With consumer price developments stabilising, average real wage growth climbed to 5.3% in Q2 (the highest since Q1 2024, and the same applies to nominal wage rate). This is growth comparable to the rates from the expansion years 2018 and 2019. However, due to high accumulated inflation during the energy crisis, the purchasing power of the current average gross wage is still slightly lower than the average for 2019[footnoteRef:28]. Similarly to the beginning of this year, the purchasing power of average wages grew at least minimally in all major activities in Q2. [28:  In the case of net earnings, the development of their purchasing power is influenced by a slight increase of the tax burden on labour due to the reintroduction of employee contributions to sickness insurance (the total social insurance contribution for employees increased from 6.5% to 7.1%), which was approved as part of the government's consolidation package (with effect from January 2024). On the contrary, the abolition of the super-gross wage (as of January 2021) contributed to the growth of the purchasing power of earnings.] 


	Workers in professional, scientific and technical activities have improved their wages the most in both absolute and relative terms.  
	
	The aggregate growth of the average wage traditionally masks very diverse developments at the level of individual industries, enterprises or organizations. Above-average nominal wage growth in Q2 this year was concentrated mainly in the market segment of services. Year-on-year earnings increased the most in professional, scientific and technical activities (+12.7%), i.e. in a division based primarily on the work of highly qualified specialists (which is also reflected in the average monthly wage level here: 63.2 thousand CZK). However, earnings also grew rapidly in areas with lower qualification requirements, i.e. in real estate activities (+10.9%, with double-digit employment growth), accommodation, food service activities (+10.4%), administrative and support service activities (+10.1%) and cultural, entertainment and recreational activities (+9.8%).  

	Higher wage growth in transportation and storage took place amid job cuts.



Relatively weaker wage growth in financial activities and public services continued.
	
	Due to the persistent problems in industry, wages grew somewhat surprisingly dynamically (+9.6%) in the related transportation and storage activities. Nevertheless, the number of employees continued to shrink, and the attained wage level was one tenth behind the total economy. This lag is equally evident in trade, where in addition wages grew at a relatively weaker pace in Q2. This also applies to financial activities (+5.1%) and ICT (+7.2%). However, the level of earnings in these activities exceeds the level in accommodation, food service activities nearly threefold. Wages in the public services activities[footnoteRef:29] also continued to grow below average – mainly in human health and social work activities (+5.6%). They were higher by 7.0% (with higher dynamics concentrated in the area of law enforcement – e.g. the army) in public administration, defence and social security, the same as in education[footnoteRef:30]. [29:  The total wage rate for these activities was lower than in the economy as a whole for the fourth year in a row. ]  [30:  The level of earnings here, including non-teaching staff, was almost a tenth lower than in the total economy. ] 


	The construction industry reported rapid wage growth for the second year in a row, which was related to the lack of available workers on the market. 
The wage pace in mining and quarrying lagged behind this year and last year, and the level of earnings gradually fell to the average of the total economy. 

	
	Among activities of the material production, wages grew the most in construction (+11.0%), which was associated with the improving economic situation of this activity as well as the persistent long-term problem of shortages of specialists and less qualified workers on the market. This is also partly true for agriculture, forestry and fishing, where wage growth rose to 9.3% in Q2, but the level of earnings is still low (37.7 thousand CZK). On the other hand, wage growth was weaker in manufacturing (+7.5%) and jobs were reduced in most main activities (by 1.7% overall). Higher wage growth was recorded only in the manufacturing of motor vehicles and motorcycles (+10.3%), which is the result of improved production in Q2, the strong role of trade unions and also the dismissal of agency workers who usually perform less qualified activities (often in subcontracted companies). Workers in the energy sector currently had a similar wage level as in the manufacturing of motor vehicles and motorcycles (less than 70,000 CZK). However, earnings growth was weaker here (+6.2%) also due to last year's higher base. Standing of the employees in the downturn mining sector improved the least (+4.8%), and the level of their wages (51.7 thousand CZK) has already descended into the wider average range. 

	
	
	Chart 15 Average nominal and real wage and labour productivity 
(year-on-year change in %, individual half-years)

	
	
	

	
	
	* Includes branches with a significant state involvement: Public administration, defence, social security; Education; Human health and social work activities; Cultural, amusement and recreational activities.
**Expresses GDP (in constant prices) related to 1 worker (in natural persons).
Source: CZSO

	Earnings in the area of middle wages grew relatively slower than at both extremes. Overall wage differences remained almost unchanged.
	
	Among the regions, average nominal wages grew the most in Prague and the “Moravskoslezský region” (+8.2% each) in Q2, and the least in the “Ústecký region” (+5.6%). The wage level exceeded the level of the total economy only in Prague (+26%) and Central Bohemia (+6%), lagging behind the most in the “Karlovarský region” (−15%), “Olomoucký” and “Pardubický regions” (both by 12%). The median wage amounted to 41.1 thousand CZK in Q2 and increased by 7.2%, year-on-year (for males to 44.5 thousand, for females to 37.9 thousand). The tenth of employees with the lowest wages received a gross wage below the threshold of 22.3 thousand CZK (the lower decile increased by 8.3%, year-on-year), the tenth with the highest wages had earnings above the threshold of 80.9 thousand CZK (the upper decile increased by 8.0%). The area of middle wages thus grew relatively the least, also due to a weaker pace in public services, industry or trade. The total wage differences remained almost unchanged, year-on-year. The gap in median earnings by gender increased slightly by 0.2 p. p., year-on-year, to 14.7%.   



Agriculture, forestry and fishing	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.11233090567681299	5.0729616313726009E-2	4.2943740830219922E-2	-6.9425529421968724E-2	6.9696535208619856E-3	9.479406509684412E-3	-3.0827114025735328E-3	6.4491191371409462E-2	-7.7187206717196741E-2	-0.12718590883712605	-0.15865097587800736	-0.17609829358037335	-0.2250948926699913	-0.16640126097373187	-7.0549043823175311E-2	-7.5093576708931548E-2	2.5997211931659263E-2	-4.2507410945245912E-2	-5.8046329677072947E-2	-8.5212682410797293E-3	0.10306235339118135	0.19517688868299057	0.16543408341936516	7.650834296747365E-2	1.021676732039499E-2	-1.5016960166060134E-2	-1.6656098487454283E-2	1.7912694758528712E-2	3.9459073530592912E-3	-1.3470732342822514E-3	-6.0025414937663474E-2	-2.1795046670668117E-2	4.6819939911952472E-3	-1.5063009006470091E-2	Manufacturing 	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.3412385063505306	0.52262990754001282	0.60052374148058973	0.58608461317236227	0.1196805353909325	7.6175829556865152E-2	-0.12295131270874073	-0.10359555303921339	-4.3860627420650888E-2	-0.13093050641677487	-0.22271976780709798	-0.58749039840145689	-1.0289411191473512	-1.36021427307888	-1.3451400845056487	-1.0778269079948288	-0.3488211912900257	2.4010060407391501E-3	0.30789292015034142	0.30237067823921421	-2.6580743871842144E-2	0.16853333211620991	-2.6403068489182765E-2	-9.2811547940365419E-2	-5.2764598693500184E-2	-0.31110042071860405	-0.50542192458507462	-0.46124722040365801	-0.54433143546920737	-0.56115749389757896	-0.35449284515857832	-0.31216250121722122	-0.12986081759043511	-0.10161117389401052	Construction	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	-2.4917596145515041E-2	-5.0729616313726017E-3	4.3708885432985532E-2	-9.7823424059502784E-2	5.1256389244704353E-2	8.9117773773679798E-3	-5.6391062242198758E-3	5.0923988524626936E-2	-4.7272009553368181E-2	2.6435741121998226E-2	4.1039112569784514E-2	5.3949403273091355E-2	-5.1099289115963641E-2	-0.28554955941039528	-0.16527458730397476	-8.3857615087929036E-2	0.10143081302490671	0.31378267745211802	0.1716844366035131	0.23602377664143806	0.12253074614093086	0.14594050898891842	0.14253885117231668	0.12602038578353064	0.42623371242387226	0.38361677767530888	0.35275036864002512	0.24898458929216655	-0.12941835102569113	-8.2060748943194137E-2	-1.235166707869611E-3	6.030453791647699E-2	0.17295728196608265	8.1765384655559062E-2	Trade,transport,accommod.,food service	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.16879414011911728	-1.9200681193459315E-2	0.34341602633627533	0.17810976918008636	0.13394268741863646	0.36277177846343162	0.13140997204507052	0.13129369292308796	5.4732064986453249E-2	-0.15364027979782902	-0.32178098177727366	-0.33729538991186869	-0.17031226657786785	-0.74764066051253641	-0.58389796545600492	-0.96116032871885804	-0.80036168715842226	-0.32784296882668651	0.14896065045639337	0.62556472594142731	0.11242472443929792	0.33360547415736347	-3.4097677020316033E-2	-0.17029883624108427	0.23343708104880306	0.20303830037257334	0.31586767243828845	0.401289191024224	0.42449070933333621	0.58470359591051257	0.28913962158547729	3.4901527438840167E-2	0.20335337681443294	0.27216035251106302	Information and communication	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.10297479979950704	0.11307918625101115	0.14195345242808999	0.14010642458143058	0.13192965397664363	0.14949459248107094	0.10537609830992209	0.12451009149969672	0.12599621261607491	7.6289189495829968E-2	0.11559629979865636	0.11960024608369116	9.8159995557559124E-2	5.3460156432470374E-2	7.6826712976932429E-2	6.039321318860455E-2	2.7532032752697451E-2	8.0385682243946738E-2	6.3128020250057523E-2	-1.7675873986564034E-2	0.18492112917440828	0.17372511722879458	0.17938999104936179	0.26610369779656495	0.27430415033038302	0.19353318326371879	0.15713935340689195	0.13924832056812467	9.9518376998284114E-2	7.0195432646707995E-2	4.0428665527732194E-2	-0.1006364190443772	-4.2948999997972151E-3	-4.0442896444378935E-2	Professional,scientific,technic+admin.act.	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.30218108694896378	0.24690965706205212	0.20140518806297794	4.4888835461875665E-2	0.11405923445857516	0.12026169216677469	8.2368544915104994E-2	0.21654909363756486	4.1892522344083222E-2	2.5895475799561337E-3	1.655374845356929E-2	-0.16305742058229164	-0.17106015225830634	-0.35509622734956792	-0.52248517227624403	-0.259700179999866	-0.13767911216868525	0.17127816692216799	0.30499731533328217	0.11023910985757197	0.14110294451336577	0.11855526883462565	0.16494374071885179	0.23562461136341045	0.45505217255496794	0.46143875226871167	0.51807756844142316	0.51726408336593921	0.23008530199528826	0.17028481925967967	0.14108553455710646	0.10637970836975597	0.16551033089347292	8.8032475994017423E-2	Public admin, education, health+soc.work	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	0.25372913823733012	0.32300408153264115	0.40403460749038084	0.45280661737517469	0.60960729705632077	0.68223345413111947	0.5434782608695643	0.5340066073405344	0.30745550067561389	0.28160864186055334	0.3282382500579219	0.35876353176605752	0.41133712424120017	0.31561623734818278	0.43203815926035638	0.41513077518294128	0.48992996479954942	0.61125772187553584	0.59327299225281893	0.46696166120205151	0.25751287373689258	0.20481877532064779	0.21446835347070459	0.25725553805377149	0.3121685098080022	0.29209018650089497	0.13623978201634884	0.10560831716863539	9.5665096578395212E-2	0.11009094405106729	0.19281505369564569	0.30238786457691319	0.33968419397537797	0.45379605235550524	Other branches*	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	-9.3484211907537543E-2	-5.7295751557351692E-2	-1.3906503155264979E-2	-1.3143298857693261E-2	0.15044576346667207	0.15339231252297711	-1.0827083950502157E-2	-8.1553546198111036E-3	-0.11190083149627598	-3.0869642733721676E-2	8.9785889301152055E-2	7.3017726843752948E-2	-0.18902810573084244	-0.41036448530712522	-0.39059806942990016	-0.44320191520455926	1.4950291701223861E-2	0.1930600937237536	0.14821277901357677	0.23009343455474068	7.4040909938567476E-2	9.8548829499684021E-2	7.9699548168061685E-2	9.0514791581597767E-2	0.28236803137624006	0.38946608051152709	0.44360181493523027	0.50060284903371011	0.32098937420872459	0.40904893677170773	0.40858208576886845	0.46211389494970656	0.31339866865473065	0.21315440482148432	Total employment	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	1.1628467690792093	1.1747830543172597	1.7640791389062542	1.2216040074317647	1.317891214533347	1.5627208432092914	0.72013266185362568	1.0100237576378959	0.2498556254347335	-5.5703217727113952E-2	-0.11193842528129494	-0.65861059450939763	-1.3260387057015635	-2.9561900728515837	-2.569080050557659	-2.4253165353434269	-0.62702167640709661	1.0018149684863289	1.6801027843829104	1.9450562442088	0.9690149374628021	1.4389041948292345	0.8859738224891629	0.78891698336489924	1.9410158261691635	1.5970658997080704	1.4015985368056789	1.4696628248076706	0.50094497997218923	0.6997584125646199	0.65629753433071869	0.53149356631942624	1.06543012870506	0.95179159099276944	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	Employment expectations (industry)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	11.1	5.7	8.1999999999999993	7.3	9.8000000000000007	9.4	6.2	6.3	2.5	2.6	0.5	-2.8	2.9	-19	-10.9	-3.5	4.4000000000000004	8.6	4.7	1.8	11.2	2.2999999999999998	2.1	-9.9	-13.6	-5.8	-4.3	-8.3000000000000007	-6	-9.6	-10.7	-13.2	-13	-11.9	-9.5	Employment expectations (construction)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	-7.4	-11.8	-6	-3.6	4.4000000000000004	6	9.1999999999999993	8.4	6.5	10.4	4.3	9.1	5.6	-3.1	1.9	-3.6	3.4	5.6	4.8	6	9.3000000000000007	9.1	2.2000000000000002	-3.4	-12.7	-11.8	-7.3	-2.5	0	-7.6	-6.2	7	2.8	7.7	12.5	Employment expectations (trade)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	14.7	17	19	14.9	30.1	32.5	27.5	14.7	12.2	15.8	14.1	12.3	11.7	-5.9	-3.1	-0.2	6	13.2	11.4	8.5	10.5	3.2	5.9	12.5	11.3	9.1999999999999993	11.7	10.4	6.5	9.5	2.5	7.3	4.5999999999999996	8.6	13.7	Employment expect. (selected services)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	11.1	11	19.7	3.1	15.7	10.5	9.5	-7.6	-6.5	-1.1000000000000001	-4.5999999999999996	-15.4	-20.5	-32.299999999999997	-28.6	-30.1	-27	-27.7	-12.1	-15.8	-6.8	-3.5	-6.1	-6.4	-10.7	-16.7	-14.5	-15.2	-23.7	-16	-15.7	-6.6	-14.3	-4.5999999999999996	-12.7	Contribution to the employment growth
Expectations of the employment


Male unemployment rate	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	2.7666591328662071	2.4601917476705091	2.2521949824768464	2.0545968318001098	1.9120710452923664	1.8552446587272617	1.8428731984057933	1.704439256455837	1.7876701754792297	1.7137897432702822	1.7284429170552631	1.850767438617875	1.8629891562887153	2.2499439586705177	2.4964618799822249	2.5371659125712491	2.6740642945366346	2.5496115107874258	2.2624960706628037	1.9994413065078394	1.9729957188250584	1.9049114865702215	1.9367780567802793	2.0806608720344002	2.1944653021333131	2.2372955769310185	2.3287613899389004	2.4506905170063069	2.3967626046001063	2.3727552022647909	2.3294231211117524	2.3334243144238278	2.3064995286360408	2.5250968993124765	Female unemployment rate	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	4.2643107196858665	3.8623367796938974	3.400515047571639	3.1295265689091996	2.9301318364814311	2.8147201615941007	2.8245375715300849	2.6587405283585208	2.3674176116231411	2.4242355044530286	2.5383149448004372	2.4007232046871576	2.1584087377558068	2.8457308025938954	3.3818758024084357	3.8598983649355767	4.0917452192694244	3.7925467423323282	3.253790639884921	2.8699607840019241	2.9771315017874671	3.1054604444442737	2.9260556788528653	2.8425239687630692	3.0293738791432276	3.1646310027777873	3.2185824571379467	3.3106714576656997	3.4372682812461925	3.2680427783278638	3.2549937916484493	3.2835310985744339	3.2118497188020001	3.2613588810609802	Vacancies for lower qualifications	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	31.84	38.021999999999998	36.262	29.895	32.848999999999997	39.597999999999999	36.892000000000003	30.317	31.245000000000001	30.555	27.914999999999999	22.228000000000002	22.292000000000002	21.922000000000001	23.152999999999999	20.832999999999998	21.22	28	28.465	22.591000000000001	26.402999999999999	24.98	20.081	16.219000000000001	18.276	19.419	17.792000000000002	14.455	14.478	15.478	15.435	14.093	12.814	14.827999999999999	Vacancies for higher qualifications	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	15.456	18.981000000000002	17.684999999999999	16.105	18.106999999999999	20.411000000000001	18.263000000000002	16.600000000000001	17.779	19.105	18.321000000000002	16.137	17.05	17.387	15.683	14.997	16.512	19.815999999999999	19.486999999999998	18.061	21.087	21.347999999999999	18.567	16.672999999999998	18.158000000000001	18.765000000000001	17.125	15.332000000000001	16.600000000000001	15.853999999999999	14.837999999999999	13.59	10.319000000000001	11.635	Working foreigners (Ukrainians)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	59.363	69.864000000000004	76.724000000000004	81.688999999999993	97.317999999999998	115.39100000000001	134.202	121.08499999999999	146.08500000000001	152.69800000000001	164.92400000000001	144.114	169.14699999999999	133.08600000000001	173.584	159.46799999999999	186.35599999999999	191.58500000000001	214.10599999999999	195.11600000000001	238.024	248.58799999999999	262.17899999999997	269.911	261.31299999999999	269.04500000000002	282.22300000000001	285.54500000000002	283.649	286.25599999999997	291.79199999999997	304.68200000000002	312.71899999999999	320.50299999999999	Working foreigners (Slovakians) 	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	159.88200000000001	165.69800000000001	170.643	177.059	180.01900000000001	187.33799999999999	192.66499999999999	191.81800000000001	187.18299999999999	191.41800000000001	199.02799999999999	201.952	198.05799999999999	199.249	202.91	204.29400000000001	201.91800000000001	204.476	208.249	209.273	207.86	211.31700000000001	212.55099999999999	213.447	209.79599999999999	212.12299999999999	215.20599999999999	216.239	213.9	216.68	212.44300000000001	215.61099999999999	216.32300000000001	220.511	Working foreigners (other citizens)	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	173.614	187.52799999999999	199.11799999999999	213.59899999999999	228.61600000000001	244.029	258.82100000000003	255.77199999999999	255.12200000000001	262.36599999999999	277.37400000000002	275.80399999999997	277.709	270.178	278.71699999999998	280.40199999999999	281.459	285.55	297.53500000000003	297.44099999999997	300.39299999999997	307.61	310.33499999999998	309.93200000000002	308.2	314.923	320.48399999999998	322.161	320.39100000000002	324.68299999999999	319.55900000000003	325.17500000000001	329.69	336.50700000000001	Unemployment expectations	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	4	1	2	3	2017	2018	2019	2020	2021	2022	2023	2024	2025	1	-3	0	-1	-1	-2	-2	4	8	8	11	12	18	49	46	60	57	24	16	20	14	20	26	40	35	29	25	17	25	22	24	19	30	30	27	Unemployment rate
Job vacancies, Employed foreigners, Unemployment expectations


Total average wage (real)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	1.4	1.5	0.59999999999999432	4.1000000000000014	2	-0.55000000000000426	0.94999999999999574	0.14999999999999858	-0.89999999999999858	-0.69999999999999574	-1.4500000000000028	-1.5499999999999972	3.1499999999999986	1.9499999999999957	2.3999999999999986	3.3499999999999943	4	3.6000000000000014	3.75	4.5999999999999943	6.3999999999999986	5.4000000000000057	5.2999999999999972	4.6499999999999986	-0.14999999999999858	3	4.4499999999999957	-0.44999999999999574	-8.3999999999999986	-10.149999999999999	-5.0499999999999972	-1.1999999999999957	5.0499999999999972	4.3500000000000014	4.5499999999999972	Total average wage (nominal)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	8.6000000000000014	7.2000000000000028	2.3500000000000014	4.3499999999999943	2.9499999999999957	1.4500000000000028	2.6999999999999957	2.25	2.6499999999999986	2.3000000000000043	0.20000000000000284	-0.39999999999999858	3.3500000000000014	2.5	2.7999999999999972	3.6000000000000014	4.3500000000000014	4.5500000000000043	6.1499999999999986	7.25	8.6000000000000014	7.75	8.1499999999999986	7.6499999999999986	3.2000000000000028	6.0500000000000043	7.1000000000000014	4.6000000000000014	3.8999999999999986	4.75	8	6.5	7.4499999999999957	7.0500000000000043	7.1999999999999957	Wage in industry (nominal)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	10.965779626599343	7.2045848058037194	-0.10207158875207512	4.775678798547176	5.2247862331461405	3.4322578877170642	4.0718748809917713	2.4423868557449282	3.3491932249592722	2.7243464773580328	0.82649064706659914	0.83258081439371523	3.8171645430344086	2.8172030641298562	2.1650997607555382	2.9944452782884241	4.2995514923439941	4.275871439841552	6.6237644181187676	6.957870030534707	8.0477489864729392	7.4868067232467439	7.1445354202982472	6.1891260339134462	0.68490810298792582	3.4815846936054058	6.0344055023863206	4.2384595160887315	5.3935361837117028	6.5020185510501705	9.6647080359317243	7.5613470158754126	8.4258256452773921	7.5199140837512743	6.612595702195847	Wage in trade (nominal)	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	9.5236281670593428	6.1173932151438422	-0.56987922579376971	0.86090696307550729	3.1242388374649579	3.1449702537917474	3.4890379198127093	3.5017847929104704	2.4115907095162967	2.0776709847314265	0.23379388629743403	-1.6674125328935219	3.8180889226283057	2.8255381000689113	3.5098256642731656	4.8703883325637847	4.8006939294931357	4.7464148837768363	6.7757963852022343	8.0429381053703324	7.140432936852541	6.7676237129747037	8.4786853865892482	7.232378367973638	3.6410633902801095	3.5929532276403506	6.061000040897909	7.6602746826361425	6.1888233099539818	4.4014967849833369	7.5941920481506671	5.960882451652175	6.4063759655939236	6.0359034849182862	6.2726466635275742	Average wage in public services (nominal)*	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	3.5657045736146955	5.270641590760583	4.9793477923024483	6.1469428778748991	2.8386853624388522	-2.1753764637075363	0.19348481132529827	2.4787428508100575	2.4926987811426713	1.4759480783641123	0.81328517016101642	0.40922312282597773	2.0274703102504361	3.0167538052527476	3.8030490245786126	3.7263593007908256	4.2239545746046758	5.4939178255430079	6.3879284532635694	9.2411219451734112	12.035938363262254	8.7447651066878649	9.3592646182937287	9.7167924346275427	5.1117019583668011	11.379812548838132	11.167111313827647	2.5296257137618738	-2.3632409229601805	1.8533165396900202	7.2872418171801385	5.8135921027025788	4.7413882220039767	4.3501985881681406	6.1230067047797547	Labour productivity (real)**	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	1	2	2008	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	2020	2021	2022	2023	2024	2025	1.7948162191702863	-0.85342685173492328	-4.4223831327183802	-1.6734521600787531	4.0477610475263077	3.4875100759086024	2.9305494367656308	1.6937541992632958	-0.46141086403324039	-2.0842167578810091	-1.9632838663297463	1.0997874886978138	1.9399028762067161	1.4695970981852895	3.5008548408138154	3.5345024183069285	2.102189770532533	0.9949299967222629	3.4840400032813363	4.0780401362267042	1.725027742913781	1.6105068163183205	3.2333697645609618	4.1872672684672096	-4.0534827749106483	-2.0979571742623477	3.9663905479637975	2.0695630177625333	3.1253944847325954	0.58898636106864899	-1.6048749525355106	-1.4520061124631951	-0.18723084728266315	1.4186078356966334	1.3503639204184026	
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